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NWACUHO Executive Board
February 2006 - February 2007

Administrative Board Members

President: timi tullis
Program Manager & Director of Resiliency in Residence Life
Association of Alaska School Boards
1111 W. 9th Street
Juneau, Alaska  99801-1510
Phone: 907.796.2306; ttullis@aasb.org

President Elect: Dan Larson
Assistant Director of University Housing & Dining Services
Oregon State University
102 Buxton Hall
Corvallis, Oregon  97331
Phone: 541.737.0683; dan.larson@oregonstate.edu
  

Past President: Dave Dettman
Assistant Director of Residence Life
Western Washington University
Residence Life - Edens Administration 113
516 High Street
Bellingham, Washington  98225-9195
Phone: 360.650.2960; dave.dettman@wwu.edu
 

Secretary: Richard DeShields
Director of Housing & New Student Programs
Central Washington University
University Housing and New Student Programs
400 E. University Way, MS 7513
Ellensburg, Washington  98926
Phone: 509.963.1734; deshielr@cwu.edu
 

Treasurer: Chris Jaehne
Assistant Director for Residential Life
University of Washington
Lander Hall, L-3
Box 355610
Seattle, WA 98195-55610
Phone: 206.685.2245; Jaehne@u.washington.edu
 

Newsletter Editor: Zoe W oods
Residence Area Coordinator
Housing, Food & Conference Services
University of Victoria
PO Box 1700 STN CSC
Victoria, British Columbia VSW 2Y2 Canada
Phone: 250.853.3137; zwoods@uvic.ca
 

Website Administrator: Josh Gana
Service Operations Manager
University Housing & Dining Services
Oregon State University
140 Arnold Service Center
Corvallis, Oregon  97331
Phone: 541.737.9197; Josh.gana@oregonstate.edu
 

Product s and Services Coordinator: Clive Pursehouse
Assistant Administrator for Residential Life
University of Washington
Lander Hall, L-3
Box 355610
Seattle, Washington  98195

Phone: 206.616.2098; clivep@hfs.washington.edu

Provincial & S tate Board Represent atives

Alaska-Y ukon Represent ative: Christopher W ashko
Residence Life Director
University of Alaska - Southeast
11120 Glacier Highway
Juneau, Alaska  99801
Phone: 907.796.6389; chris.washko@uas.alaska.edu
 

Albert a Represent ative: Alicia W ight
Assistant Director, Housing Services and Residence Life
University of Calgary
2500 University Drive NW
Calgary, Alberta  T2N 1N4 Canada
Phone: 403.220.3207; awight@ucalgary.ca

British Columbia Represent ative: Evan Hilchey
Residence Life Manager
Housing and Conferences
University of British Columbia
Brock Hall 1002, 1874 East Mall
Vancouver, British Columbia V6T 1Z1 Canada
Phone: 604.822.1071; evan.hilchey@uvic.ca
 

Oregon Co-Represent atives:

Emily Boling Shelly Clark
Area Complex Director                                               Leadership Development & Community
University Housing & Dining Services Involvement Coordinator
Oregon State University University Housing & Dining Services
102 Buxton Hall Oregon State University
Corvallis, Oregon  97331 102 Buxton Hall
Phone: 541.713.5136 Corvallis, Oregon  97331
Email: Emily.boling@oregonstate.edu                        Phone: 541.737.4771
                                                                                  Email: Shelly.clark@oregonstate.edu
 

Washington Represent ative: David Ruble
Conference and Guest Housing Manager
University Residences
Western Washington University
Bellingham, Washington  98225-9195
Phone: 360.650.7537; david.ruble@wwu.edu

NWACUHO Soundings
The Northwest Association of College and University Housing Officers is a professional
organization whose purpose is to contribute to the improvement and coordination of
housing, residence life, and food services operations of our member institutions.
NWACUHO, sponsors activities to assist its members in exchange of ideas related to
the administration of their organizations and the professional development of its mem-
bers.

Soundsings, the newsletter of NWACUHO, is published three times a year to provide
information about the association and its member institutions, as well as present infor-
mation affecting the housing, residence life and food services professions.

Remaining Soundings Publication Deadline for 2006-2007:

March 15, 2007

Soundings  Editorial Board:
The editorial board is compromised of volunteer members throughout the NWACUHO
region.  Duties include assisting in the development of an editorial schedule, submis-
sion of interest articles, and soliciting articles and feedback from the members of the
association.  If you are interested in being a member of the editorial board, please
contact your state or provincial representative or the newsletter editor.

Editorial and Submission Policies:
Deadlines for publications are based on distribution needs, and therefore it is important
that members honor the established deadlines.  Material no received on time, or not
used due to space limitations will be considered for use in the next issue.  Because
Soundings is the official publication of an educational association and reflects the pro-
fessional standards of its members, necessary revisions will be made to ensure publi-
cation quality.  Soundings also reserves the right to edit submissions for space require-
ments.

Authors bear full responsibility for references, quotations, and data accuracy of publica-
tions and submissions.  Authors also hold NWACUHO harmless from any liability re-
sulting from publications of articles submitted for printing.

Be sure to clearly indicate the author(s) and institutions(s) on all submissions.  Permis-
sion is granted to reproduce portions of Soundings’ contents with proper attribution and
credit to Soundings.

Advertisements in the Soundings should not be considered an endorsement.  For infor-
mation on vendor advertising rates please contact Clive Pursehouse, Product & Ser-
vices Coordinator, @ 206.616.2098.

Please send all submissions (articles, letters, to the association, updates from around
the region, relevant photos, and announcements) to Zoe Woods, newsletter editor, @
zwoods@uvic.ca.

** Please attach articles using (saving as a) MS word document or type the
submission text into an email.  Please submit all photos or graphics in jpeg format
attached to an email. All photos must be shot with a minimum 3 megapixel camera
(preferably set on medium/high settings to get the best quality).
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During the last week of November 2006 Victoria, BC
experienced the largest snow fall we have seen in 10
years.  For us at Uvic this meant an official snow day –
and our resident students could not have been hap-
pier!  Not only did the University have to reschedule
their first day of exams – but there was also close to a
foot of snow to play with in a city that rarely sees tem-
peratures drop below 4 ºC/38 ºF.  The students could
not have been happier and their excitement and elated
mood left many a smile in its wake.  Only our famous
campus bunnies, (in particular the black ones) seemed
disgruntled by the snow fall, and even they benefited
from this change in weather as students worried and
doted over them more than usual.

As this snowfall showed us, this winter season has
been filled with change, surprises and hidden trea-
sures.  This issue of Soundings reflects the season.  In-
side this issue you will read about change occurring
within our executive committee, our constitution and
our region.  I also believe you will be intrigued, by Jamie
Workman’s submission entitled Ally: Nature vs Nur-
ture? in which she addresses the struggles, drawbacks
and benefits of being an “Ally” to LGBTQ communi-
ties.  Sandra Christensen also reminds us to cherish
and promote growth within our environment and our
student communities in her submission entitled Seeds
of Sustainability. Accounts of the NHTI & PACUHR
conferences are enclosed as are our regional updates
and much, much more!

At our regional conference in February my term as the
newsletter editor also comes to an end, making this
the last issue of Soundings I will compile.  Much like
our student’s memories from the snow fall I could not
have been happier with my experience and definitely
leave with a smile.

Happy reading!

Zoe Woods
Residence Area Coordinator ~NWACUHO Sounding Editor
University of Victoria
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Hello friends, 

I can not believe that my term as NWACUHO president
will be over after the upcoming conference.  I have so en-
joyed representing the region and all of you that make this
such a wonderful organization.  I remember as a young pro-
fessional looking up to those on the executive committee
with awe, and wondered how they were able to do all they
did in their careers, and now that I am one of those people, I
see that it was not only doable, but it was so enjoyable, and
ANY of you could sit in these seats and be successful. 

I am thrilled that the conference is just weeks away.  The
team at University of Calgary has put in endless hours of
work to make sure that this conference is one of the best
ever.  I hope you take advantage of all aspects of the confer-
ence.  Challenge yourself by submitting a program proposal,
attend any and all workshops you can, become a member of
a committee and think of taking a leadership role on the
board.  Visit and become familiar with the different exhibi-
tors, you never know when you might have the opportunity
to recommend their services.   These are just a few ways to
get the most out of the annual conference! Take a risk, step
toward becoming a more veteran professional, sharpen your
skills and enjoy yourself.  2

I am humbled that I was chosen to lead this organization for
the past year and I leave it thrilled with where we stand. 
We have healthy numbers in membership, we are a region
that continues to grow in popularity, (who doesn’t want to
move to the Pacific Northwest of the US or the lovely South-
west region of Canada) and the executive committee that I
have had the privilege to work with, has pushed us forward
and taken steps to ensure we continue to be leaders for the
professionals, students and others in our area.  Some of the
highlights of the year include: 

(1) Committee Structure Development~ with intense focus
on committees and the power of what they can do for us as
a board and in turn for the region, I am thrilled with the
work that each of the committees has done thus far.  To find
our more, be sure to attend the Sunday evening committee
gathering at the conference.

(2)  The opportunity I had to attend the PACURH confer-
ence representing NWACUHO.  It was an amazing experi-
ence and I can only hope some of those in attendance will
join our region one day.  Nice job Jennifer Estroff and team
at Central Washington. 

(3)  Reviewing the By-Laws and Constitution of
NWACUHO and updating areas, all of which will be voted
on during the business meeting at the conference. 

(4)  Our financial standing and records being in amazing or-
der.  There is no question that I could not have done what I
did this year without the hard work of Chris Jaehne.  There
is not one job on this work team as complicated and focused
as Treasurer and he has done an outstanding and ethical job
for all of his 3 years.

(5) The Website Administrator Position being filled by Josh
Gana at Oregon State, we have all seen significant improve-
ments in the look, feel, and workings of the site.  We are all
pleased with the flow of information. 

(6)  Our Newsletter/Soundings which Zoe Woods has done
an amazing job putting together 3 times this year.  The con-
tent has become very professional and we are pleased with
the work she has done.  

(7) And not to forget any of the amazing people that have
been on the Executive Committee this year, I want to say
thanks, thanks to Dave Dettman for his patience and guid-
ance during this and pervious years; I will forever respect
your thoughtfulness.  Dan Larson, Good Luck.  I have no
doubt that the board will continue down a positive path
and your leadership will guide it.  Richard DeShields, how
you manage to do all you do, I will never know, but your
endless energy and focus on what is best for the students is
to be admired.  Clive Pursehouse, though new to the com-
mittee, you came in ready to roll.  Your ‘no-non sense’ atti-
tude is appreciated and I am thankful that you have stepped
up when needed.

(8) Lastly, the glue that holds us all together, our State and
Provincial Reps.  Chris Washko, Evan Hilchey, Alicia Wight,
Shelly Clark, Emily Boling and David Ruble.  Without you
we would not have the communication between institutions
and the executive committee as we do now.  I know I am
passing the organization on to good hands.  Thanks to all
who have made my presidency such a joy.

Smiles,

timi tullis
NWACUHO president
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Reflections: A Look Back aReflections: A Look Back aReflections: A Look Back aReflections: A Look Back aReflections: A Look Back at NHTI 2006t NHTI 2006t NHTI 2006t NHTI 2006t NHTI 2006
This past summer, I and 29 other lucky colleagues
had the opportunity to attend ACUHO-I’s National
Housing Training Institute (NHTI) at the Univer-
sity of Maryland, College Park.  This Institute pro-
vides Housing Professionals the opportunity to learn
in-depth about our field while receiving a high level
of personalized attention.  Everyone is put in a di-
verse cluster of three students and one faculty mem-
ber.  This faculty member serves as the primary men-
tor for their cluster, creating a very close-knit feel.

My cluster was made up of myself, an Area Coordi-
nator at a small public institution in Oregon, a Hall
Director from a prestigious private school in the
Midwest, an Area Coordinator from a large public
research institution in the South, and our faculty
member, a Director of Housing at a mid-size public
Midwestern university. We found out who are clus-
ter-mates were in advance and had some contact a
few weeks prior to the institute.  I remember think-
ing how interesting it was that we were all from such
different institutions and parts of the country.

When we arrived at NHTI’s opening session, we
were told this was on purpose.  The clusters repre-
sent a Residence Hall community!  Everyone comes
from diverse backgrounds and experiences; every-
one is at different points in the journey.   Each clus-
ter would live together in one of Maryland’s Resi-
dential Suites.  We would eat together, share com-
mon areas, study, and spend time learning about each
others’ lives and careers.  Of course further down
the line we would have the opportunity to branch
out and get to know others, but we were purpose-
fully grouped with our clusters for the first couple
of days.  Participants and faculty committed to “leav-
ing work at work” and focusing all our energy on
learning and community development.   Not an easy
task considering my campus was closing that week,
but well worth the commitment!

As the institute went on, I felt like an undergrad
again!  Our sessions were set up classroom style, with
each cluster having its own table.  Every once and a
while, we would pair up with another group to gain
different perspectives.

We had homework each night and stayed up late
preparing for the next day (of course we also made
time to squeeze in relaxation time in the Common
Suite, what student wouldn’t?).  The program cur-
riculum was amazing.    NHTI bases it on 50 (yes,
50!) Professional Competencies that we should de-
velop throughout our career.  As someone who had
completed her fifth year as a professional, I was a
little astonished by what I still needed to learn, but
relieved to see that even my faculty member, a long-
time CHO, could identify areas of competency that
he still wanted to gain.

Sessions focused on everything from personal devel-
opment, to human resource management, to higher
education politics.  Each of the 10 faculty members
taught a 2-3 hour session on their selected topic.   As
with any quality higher education class, there was
time for questions, group work and discussion, and
personal reflection.  Guests from selected ACUHO-
I corporate partners presented daily on different as-
pects of working with “the outside world”.  The op-
portunity to gain perspectives from not only some
of the top leaders in our field, but also key business
colleagues was one that was so incredibly valuable,
I can’t put into words.

As I reflect back on my NHTI experience this sum-
mer, I realize that its impact has not fully sunk in.  I
have already found myself using the materials and
skills I gained many times.  Like most undergradu-
ate experiences, you do not realize what you have
truly gained until much later.  I am sure that is on
purpose. Someone at ACUHO-I hit the mark on this
Institute, as it is one that has shaped the professional
I am today, and the professional I work to be.

I would like to take this opportunity to thank South-
ern Oregon University and NW-ACUHO for its sup-
port and sponsorship of my attendance at NHTI
2006.  It was an amazing learning experience that I
would recommend to anyone.

Jamie Workman
Southern Oregon University
NHTI 2006 Alum
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Destination Northwest:Destination Northwest:Destination Northwest:Destination Northwest:Destination Northwest:
Explore, Enjoy, and Leave Your LegacyExplore, Enjoy, and Leave Your LegacyExplore, Enjoy, and Leave Your LegacyExplore, Enjoy, and Leave Your LegacyExplore, Enjoy, and Leave Your Legacy

November 10, 2006.  Snoqualmie Pass is experiencing
an unusually early snowfall.  On campus and through-
out Ellensburg, a group of thirty staff and volunteers
anxiously await the arrival of over 300 students and
staff.  They have worked and strived for over a year for
this moment, and now can only watch and respond as
their event begins, and their legacy is created.  Every
aspect of the conference, from the mascot, to the Open-
ing Ceremonies, to the transportation schedule, were
designed, created, carried out by Central Washington
University students.  Little do they know that due to
snow in the pass and a major traffic slowing as a re-
sult will cause one of the approaching busses to be on
the pass for 7 hours…or that the delegates on that bus,
many from California, are now seeing snow for the first
time in their lives, up close and personal.

This was the first day of the “Destination Northwest:
Explore, Enjoy, and Leave Your Legacy” 2006 Confer-
ence, an event that involved over a hundred students,
faculty, and staff members at Central Washington
University during Fall Quarter 2006.  Led by students
who all share a love of the opportunities that residence
hall living provide, this conference was a showcase of
the fantastic programs and facilities that CWU has to
offer.  In November 2005, a Bid Team of 10 student
members compiled a thirty-page bid and presented it
to the executive board and voting members of their

regional organization, the Pacific Affiliate of College
and University Residence Halls (PACURH).  Once
Central’s bid was selected, the real work began.  Ho-
tel, speaker, and facilities contracts were secured, food
was selected, logos, newsletters, and the website were
designed and launched, forms and insurance were con-
firmed and approved…and that was just the first stage
of this awesome undertaking.

PACURH is the western-most region of the National
Association of College and University Residence
Halls, Incorporated (NACURH), the largest student-
run organization in the world (www.nacurh.org).
The Mission of these organizations is to develop lead-
ership, honor diversity, recognize achievement, and
stimulate engagement and involvement among stu-
dents who reside in college and university residence
halls.  NACURH has been advocating for and train-
ing student leaders since 1954.  PACURH was cre-
ated in 1964, and currently joins the seven other re-
gions that make up this international student organi-
zation.  PACURH’s member states/provinces are:
Alaska, Australia, British Columbia, California, Ha-
waii, Nevada, Oregon, and Washington.  PACURH
currently has 37 fully-affiliated member schools, with
51 schools making up the region.

PACURH 2006, “Destination Northwest:  Explore,
Enjoy, and Leave Your Legacy” had 360 student lead-
ers and university administrators come to Ellensburg
from all over the West Coast, (as well as guests from
around the United States), who brought with them
energy, enthusiasm, and a spirit of civic engagement.
In fact, the entire conference was partnered with
CWU’s Civic Engagement Center to promote the ben-
efits and importance of Fair Trade coffee, a program
that supports the local growers and is a step towards
ending poverty that students can get involved in on a
small scale, simply by asking for Fair Trade coffee at
their local coffee stand.  We also worked with the lo-
cal police and state patrol to “fill the cup.”  Every del-
egate was encouraged to bring a new or gently used
stuffed animal to fill a giant paper mach? coffee cup.
The stuffed animals were then donated to local law
enforcement to give to children who are removed from
unsafe home situations.  244 stuffed animals were
donated by the attendees.

 November 10-12, 2006
Central Washington University, Ellensburg

PACURH 2006 REGIONAL CONFERENCE
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This conference exists to teach, develop, expand, sup-
port, and recognize student leadership on college cam-
puses up and down the West Coast, and the delegates
who attended took information about programs,
events, solutions, and academic structures back to
their home institutions.  PACURH 2006 at CWU
brought a receptive audience of current and future
leaders together to share ideas, problem-solve, and in-
teract with a wide range of individuals that share a
common vision of a better future.  In fact, programs
presented during sessions on Saturday, November 11
included topics from gender roles to alcohol-use re-
duction, leadership styles to diversity education, and
even a program on the true meanings of bumper stick-
ers, presented by our own NWACUHO President,
Timi Tullis.  Each program was evaluated by the del-
egates from the entire region, and CWU Offices such
as the Diversity Education Center and Civic Engage-
ment Center, and University Housing and New Stu-
dent Programs staff walked away with several of the
prestigious “Top 10 Awards,” which recognize excel-
lence in programming and receive the best scores from
those in attendance.  “Hug Therapy,” “Are You Black
Enough,” “Guess the Straight Panel,” and “Exploring
Judgments through Buttons and Bumperstickers” are
just some of the programs graded in the top of the doz-
ens presented by students and staff from all over the
NWACUHO region.

“Peter” the PACURH 2006
Frog

(note the hiking boots)

Comment from the PACURH
2006 Evaluations-“You guys
did awesome, even with the
Friday night weather you
guys did great! I want to

transfer to CWU!”

The group of dedicated students and staff who put
together this conference, led by Co-Chairs Katie Baker
and Heather Whitty, made this conference a success
entirely in their spare time, as all the students work-
ing with the conference did so as volunteers, and al-
ready balancing a heavy academic load.  The students
involved with PACURH 2006 did an outstanding job,
and can be proud to carry that knowledge with them
as they leave Central to pursue their careers, live their
lives, and leave a legacy of greatness,

PACURH 2006 Staff
Katie Baker- Conference Co-Chair and Registration Chair

Heather Whitty- Conference Co- Chair and Volunteer Chair
Heather Huswick.- Public Relations Chair

Kathy Howarth- Philanthropy Chair
Tim Donnell- Housing Chair

Jon Concepcion- IT Chair

Gabrielle Stilwater- Spirit Chair
Andrew Hickman- Transportation Chair
David Clark-Transportation Coordinator

Holly Belshay- Hospitality Chair
Alisha Blain- Programming Chair

Brent Campbell- Security Co-Chair
Marquise Allen- Security Co-Chair
Maria Lucas- Entertainment Chair

Alexa Dolak- Facilities Chair
Jenn Guoulet- Dining Co-Chair
Emily Harris- Dining Co-Chair

Kevin Mitchell- Sponsorship Chair
Carlee Larson- Finance Chair

Lisa Soranaka-Park Beautification Team
Sarah Morrison-Park Beautification Team

Danielle Martinez-Utilities Chair
Danielle Jones-Bid Team Liasion, Emeritus Information Chair

Katie Akers-Bid Team Chair
Jennifer Estroff-Conference Advisor

Richard DeShields-PACURH Regional Advisor, Mascot Under-
study

Submitted by:  Jennifer Estroff
PACURH Conference Advisor
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The annual Washington State RD Drive-in
conference was held at Seattle University on Novem-

ber 17, 2006.  “Many Voices, One Sound: Connecting col-
leagues in the northwest” was chosen as the theme to
reflect the diversity of the institutions in the state as well
as the beautiful Puget Sound that dominates the area’s
landscape.  The 40 attendees represented many institu-
tions, including: Gonzaga University, University of
Washington, Seattle Pacific University, Northwest Uni-
versity, Seattle Art Institute, Central Washington Uni-
versity, and the University of Puget Sound.

The day began with an address from the keynote speaker,
Art Constantino, Vice President for Student Affairs at
The Evergreen State College.  Art reflected on his career
in residence life as well as where the profession began
and how much it has progressed throughout the years.

Four breakout sessions occurred during the later part of
the day.  These took the form of presentations and
roundtable discussions.  Current topics such as Facebook
and conduct issues were included as well as professional
development topics such as pursuing a doctorate and
how to financially prepare for life after being a resident
director.

In evaluations, attendees noted the need for more oppor-
tunities to convene with colleagues in the area to share
ideas and network.  Many individuals expressed excite-
ment about including an RA track in the conference next
year for those students who are interested in pursuing a
career in student affairs.  There was also much excite-
ment about the 2007 ACUHO-I Annual Conference lo-
cated in Seattle this upcoming July.  Many attendees ex-
pressed interest in attending the conference and there
are numerous volunteer opportunities for the area insti-
tutions.

Overall, this drive-in conference is appreciated by those
who are new to the area and those who have been around
for awhile.  The ability to convene with colleagues is a
valuable professional development opportunity that
should be looked forward to each year.  Additionally, the
host institution gets the experience of organizing the
event for the state.  A few attendees expressed interest
in hosting, so…who will host this fabulous event next
year?

Submitted by: Rachael Paul,
Residence Hall Director, Seattle University

 

The Washington State RD Drive-In Conference

Presenters & Attendes at the conference
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*The following changes or updates will be considered at the
2007 annual conference in Calgary

**At the annual conference in Corvallis, Oregon, changes
were approved for the constitution in regards to the Website
Administrator; however, the minutes for this annual meet-
ing were never recorded and not on file; therefore, we must
reconsider the items approved at that conference.  They are
embedded in the other changes throughout this summary.

***Thr ough out the document please note that underlined
sections are proposed additions to the constitution.

PROPOSED CHANGE A:  (page 1 and 2)
Add  “Conference Service” in Article II (Section 1, Section
2, Section 3) and to Article III (Section 1) and
Article III (Section 4)

PROPOSED CHANGE B: (page 2)
Change Article III, Section 5 to read:   SESTION 5.Affiliate
institutional membership may be granted by the Executive
Committee in the case of governmental, nonprofit, for profit,
commercial organizations and schools outside of our region
engaged in activities directly related to the purposes of the
Association.

PROPOSED CHANGE C: (page 2)
Change Article III, Section 6 to include “gender expression”.
It will read:  SECTION 6. Membership in the Association
and its committees is open to all eligible persons regardless
of race, color, gender, or gender expression, age, religion,
national origin, physical, and/or mental abilities.

PROPOSED  CHANGE D:  (page 2)
Change Article V, Section 2 to give non specified dates for
newsletter and clarify three newsletters per year.
It will read:   SECTION 2. Thr ee times per year,
NWACUHO will publish a newsletter designed to be a com-
munication and feedback channel that can distribute infor-
mation and ideas through the Association, and provide rec-
ognition to association members for contributions which
improve the management of student housing services and
programs.

PROPOSED CHANGE E: (page 3)
Change Article VI, Section 2:  SECTION 2. T h e
President of NWACUHO will preside over the annual busi-
ness meeting and will be responsible for preparing and dis-
tributing the meeting agenda.  The typical agenda will in-
clude old business, new business, executive reports, updates,
budget information, and state of the organization.  The agenda
will be available prior to the start of the annual business
meeting.

Proposed Updates for NWACUHO Constitution and By-Laws
December 2006

PROPOSED CHANGE F: (page 3)
The following two items clarify quorum.  Article VI,
Section 6 will change to be two thirds of members present
at the annual conference instead of 60% of member
institutions in attendance at the conference to better align
with Parliamentary Rules of Order.  In addition, Article
VII, Section 4 will indicate that a quorum of two thirds
also needs to be met by the executive committee in order
to vote.  These two sections will read:

SECTION 6.A quorum will be required to conduct the an-
nual business meeting of NWACUHO.  A quorum of two
thirds of members present at the annual conference is re-
quired to conduct business at the NWACUHO Annual Con-
ference.

SECTION 4.Two thirds of the executive committee consti-
tute quorum. Additionally, the President may conduct a mail
or email ballot of the Executive Committee at his/her discre-
tion

PROPOSED CHANGE G:  (page 3)
Add the word “member” to Article VI, Section 5  It will
read:  SECTION 5. Voting at the annual business meeting
will be by institution.  Each member institution in atten-
dance will be represented by one delegate who will serve
as its voting member at the annual business meeting.

PROPOSED CHANGE H:  (page 3)
Article VII, Section 1.  Add Website Administrator as
approved in Corvallis 2005.  It will read: SECTION 1.
Officers shall be a president, a president-elect, past-
president, a secretary, a treasurer, a products and services
coordinator, a website administrator and a newsletter editor
for the Northwest Region.

PROPOSED CHANGE I: (page 3)
Because the Past President is part of the Executive Com-
mittee it is redundant in Article VII, section 3, it needs to
be removed.  In addition, the state and provincial represen-
tatives have typically voted with the Executive Committee.
This change would allow them a vote with the Executive
Committee.  It will read:  SECTION 3.  The Executive
Committee shall consist of the officers, and four or more
members appointed as state/provincial representatives.

PROPOSED CHANGE J:  (page 4)
Article VIII, Section 2:  Add “business meeting.”  It will
read:  SECTION 2.  By-laws may be amended by a majority
vote of representatives from member institutions in atten-
dance at the business meeting of the annual conference, or in
the event of a mail ballot, a majority of the votes cast by the
membership of the Association.  One vote shall be recorded
from each member institution represented at the business
session at the annual conference, or in the event of a mail
ballot, one vote per member institution shall be recorded.



11Winter 2006

PROPOSED CHANGE K:  (page 5)
By-Law I, section 1.  The Website Administrator needs to be
added.  Also, we currently elect prior to the conference and
install new officers at the conference.  Lastly, there was a
change in section numbers in previous years that was not
changed (not necessary to vote on the letter change under
parliamentary procedure).  It will read:

Section 1
The President-Elect, Secretary, Treasurer, Products and Ser-
vices Coordinator, Website Administrator, and the Newslet-
ter Editor shall be installed at the annual business meeting of
the Association to be congruent with the current election prac-
tices as outlined in Sections 1a) – 1c).  The Secretary and
Products and Services Coordinator shall be elected every
even-numbered year.   The Newsletter Editor shall be elected
every odd-numbered year. The Treasurer and Website Ad-
ministrator shall be elected for 3-year terms elected in alter-
nating years.  The President-Elect is elected annually and
serves for a three-year cycle (President-Elect, President, Past
President).

a.) Nominations shall be solicited by the Past President and
accepted from member institutions and non-voting indi-
vidual membership holders prior to November 15.
Nomination forms shall also be included in the fall edi-
tion of the newsletter.

PROPOSED CHANGE L: (page 5)
Add the responsibility of appointment to the President-Elect
with consultation of the Executive Committee.  By-Law 1,
Section 3. This is another place to easily place the Website
Administrator position as was approved in Corvallis in 2005.
It will read:

Section 3

The President-Elect shall be elected for a one- year term and
shall make formal appointments after executive committee
review in the event of a vacancy. The Secretary, Product and
Services Coordinator, and Newsletter Editor shall be elected
for a two-year term.  The Treasurer and Website Administra-
tor shall be elected for a three-year term.  No member may
serve as an elected officer more than two full terms in any
one office.

PROPOSED CHANGE M:  (page 6)
Delete the word “Officers” and replace with “Executive Com-
mittee” to fit other references in the constitution and by-laws.
It should read:  DUTIES OF EXECUTIVE COMMITTEE
OF THE ASSOCIATION

PROPOSED CHANGE N: (page 6)
By-Law II, Section 2, part C:  Add the following responsibil-
ity to the President-Elect position as item c: (c.)  Represents
the Association at the ACUHO-I regional Presidents meet-
ing.

PROPOSED CHANGE O:  (page 6)
By-Law II, Section 3, part D:  Change to read:

( d.)  Solicit State and Provincial Representative nominees
in conjunction with current State and Provincial Representa-
tives and shall work with the President and the executive
committee to appoint vacant positions.

PROPOSED CHANGE P:  (page 7)
By-Law II, Section 4.  Make some additions/edits:

a.) Be the official correspondent for the Association and
carry on the required correspondence and record keep-
ing of the Association.

b.)  Record, transcribe, and upon approval of the Executive
Committee post in the newsletter, the minutes of the
annual business meeting of the Association.

c.)  Record and transcribe the minutes of Executive Com-
mittee meetings.  Distribute minutes to all Executive
Committee members within one month of each meeting.
Upon approval of the Executive Committee, post an-
nual business meeting summary in the newsletter.

d.) Coordinate Directory information.  Distribute directory
to membership in the Fall of each year.  Send directory
changes to Web Administrator throughout the year.

PROPOSED CHANGE Q:  (page 7)
By Law II, Section 5.  Add four responsibilities to the trea-
surer as written below:

c.) Oversee the annual audit for the Association.
d.) Develop and maintain the financial plan for the

Association.
e.) Be prepared to present all financial updates and

needs at the annual business meeting
f.) Presents preliminary budget at the Fall meeting of

the Executive Committee.

PROPOSED CHANGE S: (page 7)
By Law II, Section 7.  Change the term “vendors” to
“corporate partners and exhibitors” to meet ACUHO-I
classifications.
a.) Coordinate all correspondence with corporate

partners and exhibitors who are interested in the
Association.

b.) Plan and coordinate the corporate partner and
exhibitor program at the annual conference of the
Association.

PROPOSED CHANGE R: (page 7)
By Law II, Section 6.  Add responsibilities to the newsletter
editor
a.) Ensure regular publication of the NWACUHO News-

letter and solicit content for the newsletter.  The
NWACUHO Newsletter will be printed three times a
year.

b.) Manage the software and hardware purchased by the
Association

c.)  Distribute newsletter to the membership after each pub-
lication and ensure that the Website Administrator re-
ceives an electronic version for posting on the
NWACUHO website.
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c.) Work in conjunction with the Newsletter Editor to
coordinate corporate partner and exhibitor
advertising in  the newsletter.

PROPOSED CHANGE T:  (page 8)
Add By-Law II, Section 8 to define roles of the Website
Administrator.  All of this section was proposed in
Corvallis in 2005. Section 8
The Website Administrator shall:

a.) Provide a continuous design and information
updates and additions to the NWACUHO website.

b.) Create a website that is informative and compre-
hensive, navigationally easy and intuitive to use,
and manage the NWACUHO website on an
ongoing basis.

c.) Implement NWACUHO’s plan for internet service
to the Association

d.) Solicit content for the website and seek techno-
logical advancement that would benefit the
Association and its membership

e.) Work collaboratively with the ACUHO-I web
administrator to link the NWACUHO website
with the  ACUHO-I website.

Section 9

The State and Provincial Representatives shall:

a.) Coordinate correspondence with member institu-
tions within the assigned state/province in matters
pertaining to the Association

b.) Distribute updates and announcements from all
Executive Committee meetings to member
institutions

c.) Assist the Treasurer in recruiting new member
institutions

d.) Assist the Secretary in updating the NWACUHO
Directory

e.) Contribute and solicit newsletter articles regard-
ing issues facing the assigned state/province

PROPOSED CHANGE V:  (page 8)
By-Law III, Section 2A.  It will read:
Section 2

Committee Chairs should use the following guidelines for
committee member selection:

Strive for equal representation from each geographic
region of the Association as well as from both large and
small schools and public and private institutions

PROPOSED CHANGE U:  (page 8)
Add By-Law II, Section 9 to define the roles of the state and
provincial representatives.  All of this section is new.
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As I look back over my experience that I was given by NWACUHO to attend the International confer-
ence, there were a number of things that I wanted to share with you – my colleagues.   As I was piecing
together individual words into this submission; I was thinking to myself that I am not a writer.   Al-
though I am not a writer, I hope that what you read is valuable to you.  I hope you enjoy reading the
three points I have to share with you today.

Point Number 1:  My experience at the International conference has lead me to believe that the value of
this experience is much greater than writing the essay, and much greater than the ability to attend a
conference.  I have come to understand that the one value of this experience was hidden in the ability
to analyze a different set of problems. Taking the time to research the topic and complete a submission
may seem daunting in the bevy of tasks to complete in a day; however, I am learning to understand the
need to create time to think about the “what ifs.”

Point Number 2:  As a professional in housing and student affairs, I find the opportunities that are
provided for professional development by regional associations inspiring.  Although we all can agree
that we are not in this profession for the money, attending an International conference is a personal
undertaking.  All jokes aside, the creation and maintenance of opportunities for new professionals to
network with individuals in residence life on such a grand level are exceptionally valuable.  I hope that
you agree with my belief that the creation of a solid network of colleagues and friends makes housing
and student affairs a strong profession.  I believe now even more, that everything that our field can do
to support networking opportunities and professional development of its members will pay dividends
for us all.

Point Number 3:  I made a commitment to myself to not give you a play-by play account of my first
International conference experience. Hearing the stories and experiences of others and problems that
we may face in upcoming years in higher education was enlightening for me.  I am happy to have had
the experience to hear stories of exceptional people who worked to rebuild colleges and universities
after in the wake of hurricane Katrina.  I was happy to have had the experience to hear the troubles our
society may / will face from an epidemic of cheating and the erosion of personal integrity. These stories
underlined even more to me the commitment of individuals to the student experience and the need to
redouble our commitment.  Moreover through my International conference experience, I had the abil-
ity to feel the generosity, camaraderie, and dedication of our field.

Parting Comments:  Well, I began this article stating that I had three points to give to you.  Where I
will not go over my self-imposed limit, I will leave you with a question to ponder.  There was one thing
that I was hard pressed to master during my attendance at the conference.  There were exhibitor lunches,
and beverage breaks, and food at the regional social.  So I wonder, do we break from sessions for food
or do we break from food for the sessions?  Just one thought that still lingers.

Submitted by: Melvin Harris
Western Washington University
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Seeds ofSeeds ofSeeds ofSeeds ofSeeds of
 

In September 2006 we launched
our Sustainability-themed resi-
dence, housing 21 students who
would contribute to community
actions that support this theme.
Nine students signed a commit-
ment, including the Resident
Advisor, Angelique, who also
lives in the house. Other resi-
dents, not living in this house,
also joined the group.

The most valuable step has been
to create a place for sustainable
minds to take root and flourish.
Like planting seeds, it is impor-
tant to create the right condi-
tions for healthy growth. For
sustainability to grow, condi-
tions needed include:  leadership
with vision, place to meet, a role
in the community, connections
with outside communitȳ on
campus & beyond, recognition
for their contributions.

This fall, initiatives by the Resi-
dent Advisor and student resi-
dents included:
· Media:  television interview in
summer; newspaper interview in
fall - including a front-page photo

· participation/ display at first ever
“Climate Change Fair” on cam-
pus at Malaspina University-
College

· Sustainability Sundays started
out with recycled crafts and dis-
cussion group

· kitchen composting pilot project for the residence
started in their building· revised signage for exist-
ing recycling program

· After the fair, joined efforts with MCCG
(Malaspina Climate Change Group) and changed
meeting time to participate in MCCG’s bi-weekly
Monday meetings· Assisted in coordinating film
night on campus: Al Gore’s An Inconvenient Truth

· Planning fieldtrips to Nanaimo Recycling Exchange
and International Composting Corporation

· Gathered many resources on sustainability relevant
to student life

Other initiatives by the Residence Life Manager, Sandra
Christensen, included:
· Monthly food box program; residence as depot for

this community service
· SPUD (organic groceries ordered on-line); set-up

residence as depot for this weekly service; pro-
moted service to residents

· Weekly bus/ van trips to grocery store and back
· Liaison and participation in various community or-

ganizations, including:  NCGS (community gar-
dens), NCKS (community kitchens), Nanaimo
Foodshare Society (organize Good Food Box pro-
gram), Foodlink (umbrella organization for food
sustainability issues in Nanaimo)

· Gathered many resources on sustainability relevant
to residence life

Submitted by: Sandra Christensen
Residence Life Manager
Malaspina Student Housing
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Ally: Nature vs. Nurture?Ally: Nature vs. Nurture?Ally: Nature vs. Nurture?Ally: Nature vs. Nurture?Ally: Nature vs. Nurture?
I was recently asked to participate in an Ally panel spon-
sored by our campus Queer Resource Center.  The panel
was for campus community members to share their ex-
periences as LGBTA Allies to students and staff. Yes, you
may notice that I included the Ally “A” on the tail of that
abbreviation, because as many of you know, Allies need
Allies too!

The fact that Allies need Allies was something that our
group of primarily gay-identified students and staff dis-
cussed. This concept was something of a shocker to many
of our students. We spent a lot of time discussing why
that is, and how we are sometimes ostracized the same
way a gay, lesbian, bisexual, or transgender person. Dur-
ing this whole conversation, I saw a lot of lights go on,
especially with the students, which was great! They were
not shy in asking the Allies questions and we all had a
good laugh about us having to speak for “all Allies” be-
cause “gay people are never asked to do that”!

Southern Oregon students are not shy about speaking
their minds, nor are they shy about asking anything.  One
student asked me an interesting question that left me
thinking for the rest of the day and ultimately inspired
me to write this article. “When did you know you were
an Ally?”  Of course, this probably stemmed from the
hundreds of times the queer individuals in the room had
been asked when they realized they were gay.  I really
did not have an answer for her; I actually had no idea.
So, as a result of this pondering, the question still floats
in my head:  are Allies born that way, or created by choice
and experience?

As I hash out my own opinion, which is that I personally
chose to become an ally, I feel the need to share a little of
my background.  I grew up in a small Midwestern town,
in a conservative Catholic family.  My parents are won-
derful, but not always the most open- minded individu-
als.  No one in my high school was Out, and I do not
believe I met an openly-gay person until college.

In college I had a few gay friends, fellow staff members,
and residents, but I was never challenged to be an Ally
to them.   Graduate school, however, was a different story.
At my large, Midwestern campus, homophobia and
heterosexism seemed to be the “hot

topic” of the day.  I had gay friends and staff members
that had horrible Coming Out processes due to our cam-
pus environment.   It was then that I feel I made my choice
to Come Out as an Ally. I didn’t realize it at the time, but
my Coming Out process was almost as difficult as a gay
person’s.  I earned a reputation of being some-what of a
“staff rebel”.  I was not comfortable with the way our
institution treated the LGBTA Community, and like my
gay friends and colleagues, I needed to stand up and at-
tempt to make some change.

Some friends and I decided that we needed to start a
University-wide Safe Space Program, which was met
with every obstacle imaginable.  My direct supervisor
was openly unsupportive of the gay community, which
resulted in many staff members not trusting her and com-
ing to me as a resource.  As someone who was getting
ready to graduate and do her first professional job search,
I struggled with standing up for what I believe in while
not making too many waves.  These boundaries made
my Ally successes seem minimal, which at the time, was
frustrating.  As I look back, those successes were there.
Students felt comfortable with me, if not my supervisor,
and they needed someone. The foundations to create an
inclusive community were laid, and conversations about
changes that needed to happen began.

As I have continued throughout my professional career,
being an Out Ally is something that has become easier
for me.  We did not get the Safe Space Program running
at my graduate school campus, but we did at my next
one!  As I worked through three years as a Hall Director
in rural Michigan, I continued to “fight the good fight”
as we Allies coined it.  Now on the West Coast, the cli-
mate is very different.  Southern takes pride in being a
place where people can be who they are.   We certainly
have our fair share of hatred, everyone does.  I do a lot of
education about what being an Ally is, and how my staff
can be one as well, regardless of personal beliefs or up-
bringing.

As I reflect on my personal and professional life, over the
last eight years particularly, being an Out Ally is some-
thing that I can’t imagine not being.  It is a choice I have
made because of what I believe in.  The choice isn’t for
everyone, but it certainly is for me.  Have you made your
choice?

Submitted by: Jamie Workman
Southern Oregon University
Cascade Complex Area Coordinator
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Regional Upda tes...
AAAAA                    laskan Anecdoteslaskan Anecdoteslaskan Anecdoteslaskan Anecdoteslaskan Anecdotes

U   niversity of Alaska Southeast
UAS housing numbers dwindled from the start of
the fall semester to some degree, but towards the
end of the winter break there was a surge of new
applicants wishing to start classes at the start of
the spring semester, so housing will start out
nearly full again. A significant number of new RAs
and Peer Advocates for the residential wellness
program were also hired at semester, and the new
team is adjusting well to starting work mid-year.
The wellness program, in it’s second year of the
AK Department of Health and Social Services
grant, is thriving and beginning the shift to a more
campus-wide approach to purposefully target the
large commuter population at UAS. By Fall, the
Peer Support Office is expected to be moved to the
main campus after a remodel job has been com-
pleted, and only half of the PAs will be compen-
sated with room and board like their RA counter-
parts; the other few PAs will be off-campus stu-
dents paid hourly.

The UAS Residence Life Handbook has been re-
written mid-year and will be distributed to all resi-
dents soon after the start of the Spring Semester.
While it includes no significant policy changes, the
handbook now includes far more detailed infor-
mation to educate and instruct residents and staff
on issues of harassment, sexual assault and mis-
conduct, alcohol policies, violence (including do-
mestic violence, dating violence, and stalking),
housing administrative functions, weapons poli-
cies and firearm control, disciplinary sanctions,
conflict mediation, and personal wellness tips and
resources.

U   niversity of Alaska Anchorage
UAA housing experienced very positive results to
implementing an academic requirement for all
first-year residents to enroll in nine sections of a
3-credit Guidance 150 course that was taught in
the residence halls. There was little resistance to
the added requirement, and the department has
received positive feedback regarding the students’
experiences and success in the programs.

A   laska Pacific University
As January commences at APU, the Housing and Resi-
dence Life department will enter one of its quietest
months in student residence due to the private
institution’s month-long “Winter Block,” in which stu-
dents have the opportunity to select from an abun-
dance of month-long travel-abroad courses. Residents
are currently departing to study in several corners of
the globe, including many US locations, Costa Rica,
Borneo, and Malawi, Africa, to name a few.

APU will be recruiting for a new Assistant Director of
Housing and Residence Life this spring to start in the
fall, as Joe Evans moves south to commence graduate
education. Construction the six-unit, 24-bedspace
apartment complex has miraculously continued
through the winter in Anchorage and is still expected
to open by the start of the Fall 2007 semester.

A   laska Christian College
Having recently contacted NWACUHO, Alaska
Christian College (ACC) is a small transition school
focusing on Native Alaskans who are pursuing higher
education.  Located in Soldotna, the college has hous-
ing for a maximum of 40 students.  ACC is a two-year
college and offers two certificates; a Certificate of Bib-
lical Studies and a Certificate of Biblical and General
Studies.  During a student’s second year they have the
opportunity to take classes at Kenai Peninsula Col-
lege (KPC), just down the road, while remaining in
residence at ACC.
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AAAAA                                                  lllllberta Announcementsberta Announcementsberta Announcementsberta Announcementsberta Announcements

On November 2nd and 3rd, 2007, housing professionals
from the Alberta region joined together in Calgary for
the annual Fall business meeting. Collectively this
group is known as the Residence Life Professional As-
sociation (RLPA).  This group allows regional hous-
ing professionals (members are from Alberta, Eastern
BC and Saskatchewan) to join in collaboratively ad-
dressing housing issues and participating in profes-
sional development activities.

In November the college submitted the self-study
for accreditation with the Association of Biblical
Higher Education (ABHE). The college is close to
finishing the Peninsula Conference Center on cam-
pus, which will be the main cafeteria for the col-
lege, provide the best conference and catering fa-
cility in the area and give students an opportunity
to learn and practice hospitality, serving, and ca-
tering.

The Student Life department at ACC encompasses
many areas that might not be included at larger
institutions.  Service-learning is a large component
of the program.  This semester the Ensemble group
and dance group have traveled to Anchorage to
perform at churches and the ACC fundraiser ban-
quet.  Service trips were also made to the villages
of Elim and Noorvik.  Next semester these student
organizations are looking forward to going to
Unalakleet and are researching service opportu-
nities to complete over spring break.

Alaska Christian College is in it’s sixth year and
the Student Life department continues to grow in
organization, staffing, programming. NWACUHO
welcomes them to our network of professionals!

Submitted by: Chris Washko
Residence Life Manager
NWACUHO - Alaska rep.

During  the fall business meeting, there were three dif-
ferent professional development opportunities, two
which were presented by current members and one
that was presented by an RLPA alumnus.   Melodie
Sandford from the U of A, who is currently working
on her Ph. D, presented a session that looked at Egan’s
problem management and opportunity development
approach to helping and looked at its application to
working with students.  Following Melodie’s presen-
tation, Dima Utgoff, the director of Residence Services
at the University of Alberta, presented managing and
coping with an illness outbreak.  This was a look at
how U of A handled their recent (Fall 06) gastrointes-
tinal outbreak, key highlights of the emergency man-
agement, as well as looking at what might have been
handled differently.  This session was a great look at a
risk that all universities face and was incredibly infor-
mative (as a side note, Dima has applied to present this
at the 07 conference, so look for it there).

On the second day, Lorne Williams presented “That
thing called Leadership in Residence”.  Lorne took the
group through an engaging discussion on leadership
models that have been developed over the last few de-
cades.   Lorne provided an entertaining and educational
look at a topic that many of us had taken for granted,
and listed many great books that the group could read
to learn more.

The two days ended with roundtable discussions
where people were able to discuss issues that their in-
stitutions were facing including managing evictions,
parental involvement, parking costs, staff motivation
and any other issues that the group felt were relevant
to discuss.  It was a great two days, and kudos should
be given to the executive committee for planning such
a great business meeting.

On a final note from Alberta, I would like to welcome
Tim Siemens from Red Deer College to the Executive
Board.  My term ends at the annual conference and I
am excited by Tim’s addition to the board as the
Alberta Representative.  He brings great enthusiasm
and a unique perspective from a small residence com-
munity.

Submitted by: Alicia Wight
Assistant Director
Housing Services & Residence Life
NWACUHO – Alberta Rep.
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U niversity of Victoria
Here we are at the end of term one.  We capped it off
with a very successful winter formal that saw over 300
residents dance the night away, dressed in their best!
It has been a busy first term and to top it all off, we got
snow in November!  Snow does not happen a lot
around these parts.  As a result we were closed for a
SNOW DAY before we got back on our feet.  The cam-
pus looked beautiful covered in white!

We would also like to thank UBC for hosting the drive
in conference on Motivating Student Staff this fall.  Our
team returned from the day feeling energized and has
been putting the ideas to good use.  It’s always a treat
for us to make a trip across the water- especially to
get to know our colleagues at UBC a little better!

With the end of term comes preparation for next year.
We have been fine tuning our room assignment pri-
orities- in order to ensure that our practices are in line
with our departmental values. This has lead us away
from lottery style or first come first serve assignments
and towards a system we will try in 2007 which will
use student behaviour as the primary determining fac-
tor in our room assignments for repeat students. We
continue to give first year students priority here at
UVic, with our first year guarantee.  This means our
available rooms for upper level students are in high
demand.   Once students are grouped based on their
behaviour- a student’s GPA then determines their
ranking within their group.   This is another shift for
us at UVic- which reflects our desire to have academic
life and residence life be less separate. Historically at
UVic academics and Residence Life have existed side
by side with little interaction.  As we link more on
programmatic and service initiatives, we will also be
using a students academic
standing as a factor in their
residence assignment priority.

We are looking forward to see-
ing how this change impacts
our students, staff and the gen-
eral community.

Anyone wishing to look at our Community Standards
booklet to gain a better understanding of our processes
please refer to the following link (http://
housing.uvic.ca/winter/communitystandards.pdf).

See you all at the conference in February!

Submission by: Evan Hilchey
Residence Life Manager, UBC
BC Rep.  - NWACUHO

OOOOO rations from Oregonrations from Oregonrations from Oregonrations from Oregonrations from Oregon

 

Southern Oregon University
Greetings from the Rogue Valley!  As always, the scene
is bustling here at Southern Oregon University!  This
year, we are pleased to have two new colleagues join
us.  Lauren Weiner is the Hall Director for Susanne
Homes and the Madrone Apartments.  She hails origi-
nally from Valencia, California and is a 2006 graduate
of the University of Oregon where she majored in
Mathematics and served as a Resident Assistant.  She
has already proven to be a great asset to our team!
William (Bill) Smith is our new Associate Vice Presi-
dent of Residential Education and Services.  Originally
from Indiana, Bill came to SOU from Louisiana State
University where he was the Director of Residential
Dining.  With his wealth of experience, Bill has been
great to work with and continues to offer support and
guidance at many levels.

We would also like to welcome a new Living Learn-
ing Partner to our Residence Hall community.  Jordan
Fenner joined the Athletic Department as an Assistant
Football Coach for our beloved Raiders last year.  He
is currently residing in the Greensprings Complex, is
as a Course Instructor through the Success at South-
ern program and is additionally serving as a Student
Conduct Officer.  Welcome, Jordan!

One of our most recent initiatives is an early interven-
tion system within the Residence Halls.  A coopera-
tive project between Student Affairs, faculty, and ad-
vising services, the intent and purpose behind this
particular endeavor is to meet with students who have
caused concerns for either professors or advisors,

TTTTT he B.C. Buzzzzz.....he B.C. Buzzzzz.....he B.C. Buzzzzz.....he B.C. Buzzzzz.....he B.C. Buzzzzz.....
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 ranging from
extensive ab-
sences to low
grades to room-
mate conflicts,
and direct them
to the neces-

sary resources to help improve their performance and
time at the University.  Along with the enhanced rela-
tionship between several departments on campus, one
of the added bonuses to this initiative is the direction
it gives for Living Learning Partner programming
within the Halls.  While still working to establish a
consistent protocol, we have already seen improve-
ment and appreciation from the students.

Last, but certainly not least, comes one of our proud-
est achievements: SOU has been selected to host the
NWACUHO 2008 conference!  So while we are cur-
rently gearing up and looking forward to visiting our
colleagues in Calgary, we are now in preparation for
everyone to make the trek to Ashland in February
2008!

Like everyone else in the field, we have been busy
throughout our first term of the academic year and are
certainly looking forward to continued success and
progress.  Best wishes to all in the region, and we’ll be
seeing you soon!

Also - a congratulations for having the “Kiddie Carnival”
selected as the PACURH Community Service Program of the
 month in November.

Oregon State University
Congratulations to Brian Stroup and Shelly Clark for
having an article published in The Talking Sticks.
Please read the November / December 2006 edition for
more information on the Pet Policies in Residence Halls
across the nation!  Congratulations on hosting a very
successful “Mid-Level” Drive in Conference in Decem-
ber.

U niversity of Oregon
Congratulations on a successful opening of the new
Living-Learning Center.  College Housing Northwest

Congratulations of the first successful full term of “The
Gem” in Corvallis.  It has been a huge success!

Linfield College
Congratulations to Linfield.  In December they hosted
a very successful “Drive into 2007” day conference.

Oregon Institute of Technology
Welcome new Interim Director of Residence Life Zea
Moulett!  It was wonderful meeting you at the recent
“Mid-Level” drive in conference.

W    estern Oregon University
Congratulations to Amanda Rodino.  She was selected
the PACURH Advisor of the Month for November.
Additionally, Zach Crowe was selected for Student of
the Month, and Sam Spidell was selected as Advisor
of the month in October.

P   acific University - Congratulations to Martha
Rampton who was selected the Faculty / Staff mem-
ber of the Month by PACURH in October.  Addition-
ally, the “Walter Hall Sex Party” was selected to be
the Educational Program of the month in October.

A  dditional Information from Oregon
I would like to both thank and welcome the following
NWACUHO members who have volunteered their time
with our Organization by joining the New Professionals
Committee:

Becky Bangs – Oregon State University
Jessica Pense – University of Oregon
Kaila LaMarche – University of Oregon
Jenn Crowder - Lewis and Clark College
Katie DeWilde – University of Portland

Submitted by:  Shelly Ckark
Leadership Development and Community Involvement Coordinator
Oregon Rep. – NWACUHO
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WWWWW                         hat’s Up Washington?hat’s Up Washington?hat’s Up Washington?hat’s Up Washington?hat’s Up Washington?

E  astern Washington University
Our department had a number of successes during the
fall quarter which have brought about a lot of new
ideas for the future.  The House Calls program was
extremely successful and many of the faculty and staff
members who visited the halls were interested in fur-
ther involvement, which many of them had not
thought about before.  We also took a faculty and staff
member with us to the Living Learning Communities
Conference in Syracuse, NY during the month of Oc-
tober.  This conference also revitalized our LLC efforts
and has caused us to reassess student wants and re-
structure our current communities.  There are a lot of
ideas being thrown around about changes for next
year, but the one major change which has already be-
gun is remodeling one of the guest apartments on cam-
pus to be more welcoming and comfortable for fac-
ulty or staff to stay in for short periods of time.  Our
new paraprofessional committees have also imple-
mented a lot of change within just one quarter.  The
selection committee has done a great job integrating
what has worked in the past with their new ideas.
Based on their efforts, our selection process will be
ongoing throughout the winter and spring quarters
and will involve more faculty and staff than in past
years.

As for new goals this quarter, the department is work-
ing on upgrading policies and contracts and improv-
ing the website to include online housing applications
and more general information about the department
and residence halls.  Hopefully, with all of our energy
and excitement about these changes, we will be able
to accomplish all of these goals and have an amazing,
and more relaxing, spring quarter.

G   onzaga University
I have talked with more students and staff this year
who proclaimed that this Fall Semester passed more
quickly than usual.  I guess that is what happens as
you manage change, work to build new collaborative
efforts across campus, and work to solidify the mean-
ing of an on-campus experience for students.

It has been an exciting semester at Gonzaga Univer-
sity.  We’ve seen a decrease in the number of judicial
cases from a year ago and in an increase in the quality
of campus programming.  We’ve seen our Service
Learning community make a significant difference in
the Spokane community and our Outdoor Leadership
community blossom into a vibrant living environment.
Our student leaders attended the PACURH confer-
ence and have brought back a wonderful energy and
new ideas to our campus.

As we look to the upcoming Spring Semester we are
partnering with our Career Center to run our RA ap-
plication process online, planning for a new RA Class,
and developing a collaborative new-student leader
kick-off event.  Things are moving forward at GU.

We’ll be sending a group to the NWACUHO Confer-
ence in February and look forward to seeing you all in
Calgary.

S  eattle Pacific
Fall quarter has been busy with educational program-
ming on nutrition, stress and time management, sexu-
ality, self defense and a number of other current stu-
dent issues.  One of the most noteworthy programs that
our Peer advisors are implementing is called Maji
Mazuri, which is “clean water” in Swahili.  The Peer
Advisors in our Campus Houses and Apartments are
all working together toward the common goal of rais-
ing money to build clean water wells in Africa.  They
are building awareness by selling t-shirts and raising
funds through different events including a 24 hour
famine that will take place in winter quarter and a 5k
run that will take place in spring quarter.  The pro-
gram will also involve some benefit concerts and art
shows.  The goal is to raise enough money to fund 10
wells at $5,000 each.  This program has encouraged
our students to look outside of what is going on in the
world outside of our campus and Seattle.

We were proud to have sent two of our returning Peer
Advisors, our Residence Life Interns- Kirstin
McLaughlin and Kelsey Ryland, to make a presenta-
tion about Facebook at the RD Drive-In conference
on November 17th at Seattle University.  They did a
wonderful job facilitating a lively roundtable discus-
sion.  As a community we are addressing the pros and
cons of online communities and have some programs
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planned for the winter to further educate students on
what it means to use good judgment in their use of
technology. 

We were proud to have sent two of our returning Peer
Advisors, our Residence Life Interns- Kirstin
McLaughlin and Kelsey Ryland, to make a presenta-
tion about Facebook at the RD Drive-In conference
on November 17th at Seattle University.  They did a
wonderful job facilitating a lively roundtable discus-
sion.  As a community we are addressing the pros and
cons of online communities and have some programs
planned for the winter to further educate students on
what it means to use good judgment in their use of

technology. 

The windy, rainy No-
vember weather brought
some memorable events
on our campus.  We said
goodbye to a hundred

year old elm tree that unexpectedly came crashing to
the ground in the historic Tiffany Loop.  Fortunately
no one was injured in the fall.  Earlier in the month, a
tree planting ceremony was held in the Loop as a re-
membrance for a student who was tragically killed
over the summer.  During the week prior to final ex-
ams, we enjoyed two snow-days with classes cancelled
during which our diligent students of course resisted
the urge to pelt one another with snowballs and stud-
ied the ENTIRE TIME.  We are looking forward to
upcoming events during winter quarter, both pro-
grammed and unscheduled!

W   ashington State University
Greeting from the Palouse!  Things are busy here at
Washington State University and we are gearing up
for Spring Semester.  Freshmen Focus (living-learning
communities) is finishing up its second year and ini-
tial findings are positive.  We’ve had more faculty in-
volved in the residence halls and closer floor commu-
nities: We have also had faculty comment about Fresh-
men Focus classes being more engaged and filled with
more critical thinkers.  While we have a ways to go,
we are encouraged by the progress of this young pro-
gram. 

We also have a
hearty group of
folks going to
NWACUHO
to experience
Canada and
support our
colleagues in
the Great
White North. 
Additionally,

in February, we will be doing the fourth annual Tun-
nel of Oppression for the campus and community. 

This year’s Tunnel will incorporate not only acting,
but also still presentations and multimedia compo-
nents.  Our paraprofessionals have been hard at work
crafting educationally engaging situations on a vari-
ety of topics. 

We also wanted to say thanks to our outgoing REDs
who will be graduating in the spring and embarking
on a job search this upcoming interview season.  So
keep an eye out for Kari Dawson, Larry Gulledge,
Daysha Pierce, and Micheal Seraphin if you have a po-
sition open at your institution.  Go Cougs!

 

Interested in sharing
what’s new with us at your
institution?  Why not
write for Soundings!  Tell
us what is new at your in-
stitution or share knowl-
edge you have gained
through working in our
field!  We would love to
hear from you!
Submissions should be e-mailed to the news-

letter editor.
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We’ll  See You There...We’ll  See You There...We’ll  See You There...We’ll  See You There...We’ll  See You There...

Feb. 25 - 27Feb. 25 - 27Feb. 25 - 27Feb. 25 - 27Feb. 25 - 27
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